
A CARAC Working Group was formed 
in June 2010 to review current 
Flight & Duty Times’ regulations, 

study available science and make recommen-
dations in the form of a report to the Cana-
dian Aviation Regulation Advisory Council 
(CARAC) Technical Committee. The report 
presented in November 2012 was found to 
be totally unacceptable to ATAC members. 
Consequently, ATAC, along with seven other 
Canadian aviation associations, which rep-
resent all regions and types and sizes of air 
operators in Canada, signed a joint dissent of 
the Working Group Report.

After almost two years of silence, 
Transport Canada issued last September 
a Notice of Proposed Amendment (NPA 
2014-019) to implement new regulations 
regarding Flight Crew Fatigue Management. 
The majority of the NPA is focused on new 
prescriptive rules that very closely follow the 
CARAC Working Group recommendations 
that ATAC and almost every other aviation 
association across Canada had strongly 
dissented to. 

ATAC certainly recognizes that fatigue 
is an important variable that must be dealt 
with by operators. This is why we cooperated 
for over two years in the Working Group on 
Fatigue, but we are adamant in our position 
that the proposed prescriptive regulation is 
not the answer.

ATAC and other aviation industry 
associations have been constructively 
impressing on Transport Canada and 
Minister Raitt that, depending on their 
type of operations, Canadian operators 
estimate that these new regulations would 
be very costly to implement for all and in 
some cases would jeopardize their very 
livelihood. ATAC continues to advocate 
individually and collectively with the like-
minded associations against this proposal 

as we are convinced that it would have a 
detrimental impact on our industry, on the 
Canadian travelling public, on the Canadian 
economy, on access to remote and northern 
communities, and on Canada and Canadians 
as a whole. 

The argument of proponents of 
prescriptive rules is that Canada is lagging 
behind the US and Europe in imposing 
stricter fl ight and duty time regulations. 
Perhaps our regulators recognize the fact 
that conditions in Canada are very different 
from that of those jurisdictions, and as such 
require a different approach. Canada, on 
the other hand, is an innovator and a leader 
in the development and implementation 
of SMS, leaps and bounds ahead of Europe 
and the US. This is why we are advocating 
that  the Fatigue Risk Management System 
(FRMS) portion of the NPA is a potential 
key towards a solution that may very well 
work for those sectors of our industry 
that have already implemented Safety 
Management Systems (SMS). We have been 
strongly advocating that the entire issue of 
fatigue could be addressed as an integral 
part of a SMS and thus eliminating 
the need for the new overly restrictive 
proposed regulations. 

ATAC and its members consider, and 
always have, that safety is the absolute fi rst 
priority. However, if regulations such as that 
recently proposed are implemented not only 
will safety not improve, air carrier service to 
communities will be drastically affected with 
many smaller population centers ending up 
with decreased levels of  service compared 
to what they now have and in many cases 
losing it all together. In addition the 
Canadian economy would be signifi cantly 
hurt as air service is one of the greatest 
socio-economic enablers within this vast 
country of ours with its many remote areas! 

ATAC will continue to advocate 
for solutions that 

improve safety and at the same time do so in 
a sustainable manner!

ATAC maintains an active dialogue 
with Transport Canada Civil Aviation. 
Our objective is to ensure that the adverse 
impacts of the NPA are clearly understood 
and also to work together to develop a more 
reasonable and sustainable solution. It is of 
the utmost importance, however, that any 
forthcoming regulation be economically 
viable and refl ect the realities and needs of 
the Canadian working environment for the 
commercial aviation industry as a whole.
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Business aviation (BA) is 
underestimated by many 
in and outside aviation. It is 
the CBAA’s responsibility to 
ensure that the true scope 
and value of this aviation 
sector is well recognized 
and supported. Business 
aircraft are true business 
tools that corporations 
use to their advantage 
to grow their businesses 
both nationally and 
internationally. In today’s 
world of travel challenges 
and delays, business 
aviation, known for its 
efficiency and safety, is an 
attractive alternative to 
scheduled airlines.
This pioneering BA 
Economic Impact Study 
released by the CBAA 
provides you with both a 
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W ith the release 
of the CBAA’s 
2014 Report 

on the Economic Impact of 
Business Aviation in Canada, 
our sector has the ammunition 
that shows its economic value 
to Canada.  Including case 
studies, a rigorous economic 
model, an examination of 
business aviation by type of 
aircraft and purpose of trip, 
this comprehensive study 
paints a picture of a vibrant 
sector, active and engaged in 
every part of the country.

The facts are impressive:  
business aviation in Canada 
contributes $3.1 billion in 
direct economic inputs, $640 
million in taxes, and provides 
11,500 direct jobs at an annual 
average wage of $69,000.  It  
is responsible for 18% of all air 
traffic movements in Canada 
and flies an estimated 33% of 
all non-scheduled commercial 
aviation hours.“This report 
is ground-breaking,” said 
CBAA President & CEO, 
Rudy Toering. “Until now, 
we had no evidence to back 
up our claims about business 
aviation’s importance. Now, 
finally, we have the proof we 
need to advance our advocacy 

and increase understanding of 
our sector.”

 “Our key challenge was 
to find government data 
that related only to business 
aviation – which proved very 
difficult to break out of the 

Canadian aviation statistics.  
We decided to err on the side 
of caution.   Our strategy paid 
off.  Even with our rigorous 
methodology, the study clearly 
shows that business aviation 
has a significant and catalytic 
impact on our economy  
and jobs.”

Corporate productivity 
is one of the hallmarks of 
business aviation, but is 
difficult to quantify.  The EI 
study demonstrates the huge 
productivity gains through 
a case study,  showing how 
business aviation would slice 
32 hours from hypothetical 

(but representative)  multi-
stop business trip which, if 
using scheduled commercial 
flights would take three days 
(plus a late-night arrival).

“Corporations are often 
trying to cut costs, and too 

often, their flight departments 
are in the cross-hairs,” said 
Toering. “With this study, we 
hope to demonstrate to them 
that the gains in productivity, 
in saving the costs of 
accommodations, meals and 
wasted time, and the value of 
ensuring that employees and 
executives can deliver at their 
peak performance, makes 
corporate flying more than 
justifiable.”

The study is available 
online at cbaa-acaa.ca.  
Highlights of the key findings 
can be found on page 3 of this 
News Brief.

How big? Business  
aviation’s economic impact 
takes centre stage

“The total national GDP impact 
of business aviation in Canada is 
roughly the same magnitude as 
the total GDP impact of Vancouver 
international Airport”
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